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The Garvan Institute’s
Total Rewards Program
Why work at the Garvan Institute of Medical Research as
opposed to another research institute?
To join Garvan is to join a prestigious, world-class scientific research facility that makes a
difference to people’s lives. We are all working towards a future where everyone lives longer,
healthier lives. A future where we’re able to stop disease before it starts.
At Garvan, we know that it’s the people that make the place. We prioritise practices that
strengthen staff engagement and job satisfaction, i.e. you choosing to stay, say and strive at
Garvan.

Engaged staff
have an intense
desire to be part
of Garvan

STAY

Engaged staff
consistently speak
positively about
Garvan to colleagues,
potential staff and
stakeholders

SAY

Engaged staff
volunteer extra
effort and engage
in behaviours
that contribute to
Garvan’s success

STRIVE

Garvan’s Total Rewards Program is a package of financial and non-financial rewards and
benefits that are available to each and every staff member at all stages of employment.
Different people place varying levels of value on financial and non-financial benefits based on
their stage of life and life circumstances. We recognise that this value may change over time.
On the following pages you will find a list of financial and non-financial benefits, which
together make up the Total Rewards Program at Garvan. You can use these benefits as and
when it suits you.
We are delighted you have joined or are considering joining us and look forward to a mutually
successful and satisfying professional experience.
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Remuneration
» Employees are paid above Award rates set
by the Fair Work Ombudsmen
» Above minimum superannuation benefits
» Garvan’s Salary Scales are reviewed
annually to ensure we stay competitive in our
sector
» Achievement based remuneration reviews
take place annually

Salary Packaging
Based on our charitable status, Garvan is
able to offer the following salary packaging
benefits through a fully accredited salary
packaging provider. Significantly reduce your
PAYG tax and increase your take home pay
through these options:
» Salary sacrifice up to $15,900 per annum
from your pre-tax salary which significantly
increases your take home pay
» Additional option to package more of your
pre-tax salary for meals and entertainment
such as holiday accommodation and venue
hire
» Novated leasing - salary package a new or
used car (with or without running costs) from
your pre-tax income; our provider offers an
app for hassle free account management
and paperless applications, claims and
e-sign

Tony Gong
Technical Services Support
Specialist | IT Operations
“Garvan has a high reputation in the
industry”
Variety is one of the most interesting
things about my job, I love how
every day I have a new challenge to
overcome and that I can get home
at the end of the day with users’
satisfaction.

» Salary sacrifice additional superannuation – up to the allowable limit to further reduce
your taxable income
» Purchase mobile devices and tablets from your pre-tax salary when used predominantly
for work
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Leave
Garvan offers leave options significantly above and beyond the national employment standards
and industry standards. We work in a mature environment of trust and excellence where work/
life integration is embraced.
» Purchased leave – swap part of your pay for
additional leave days up to 6 weeks
» Up to 24 months parental leave and 18 weeks
paid parental leave for both parents.
• Paid parental leave can be taken as half pay
over 36 weeks
• Take your paid parental leave in two blocks
e.g. at the time your child is born or adopted
and the second part when your partner returns
to work
• Take your paid parental leave in a mix of
blocks and part time work e.g. take 6 weeks
leave at the time of birth or adoption and the
remaining 12 week balance to work a 3 day
work week to share caring responsibilities
• 10 paid ‘keeping in touch’ days during your
parental leave taken as part day, one or more
days at a time or all at once
» 1 additional day’s leave as a ‘Garvan Day’
» Up to 3 days annual leave in advance
» Take your annual leave and personal leave
as half days or by the hour to help manage
personal responsibilities
» 10 days personal/carers leave annually
» 3 days paid study/exam leave per subject for
approved courses with additional leave at the
discretion of the manager
» 4 weeks annual leave (pro-rated for part time
staff)
» 2 months long service leave after 10 years
continuous service
» 2 weeks paid Defence Reserve leave
» 2 days paid compassionate leave for each occasion
» 5 days paid family and domestic violence leave

Shivani Patel
PhD Student | Clinical Diabetes,
Appetite and Metabolism
“I wanted to be involved in
research which would have clinical
significance”
The opportunities at the Garvan
are endless. As a PhD student, you
are very well supported by fellow
students, supervisors and mentors.
There are constantly opportunities
to both present your work and
hear from others through regular
seminars, lectures and workshops,
promoting an inspiring and highly
simulating environment.
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Leave (continued)
» 2 days paid cultural leave days
» Paid community service leave for recognised emergency management bodies e.g. your local
fire brigade
» Paid conference leave for approved programs
» Cashing out of annual leave
» Provision to apply for leave without pay and other flexible working arrangements
» Career breaks – unpaid leave for 6-12 months

Michelle Levitt

Brad Harper

Philanthropy Manager - Relationships
| Foundation

Animal Technician Training Officer |
Australian BioResources

“Having the opportunity to meet and
speak to our incredible donors every
day”

“Garvan always makes sure that every
individual is recognised for their own
contribution”

The Foundation team is so passionate
and driven to increase Garvan’s
presence in the community and
connect people with the amazing
work of our scientists and I feel lucky
to be part of such an inclusive and
committed team.

Being given the chance to work at one
of Australia’s largest mouse production
facilities has allowed my knowledge
and skills to go to the next level.
Working alongside staff that act with
such a high level of professionalism,
and provide such a high level of ethical
care to all the animals, you can’t ask for
anything more.
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Personal and professional development
Learning and development are an everyday occurrence at Garvan, whether formal or on the
job, through observation or association. Garvan has an authentic commitment to its staff and
their continuous growth and development. This is embedded through:
» Individual yearly achievement planning
including; achievement, career and development
conversations and regular formal and informal
coaching and feedback
» Study assistance program and paid study/
exam leave
» Encouraged conference attendance
» Speaking opportunities at various conferences
/ seminars
» Payment of accreditation, memberships and
subscriptions essential for your role
» Weekly leaders in Science & Society seminars
» Weekly Post Doctorate talks
» Biannual student talks
» Student mentoring
» Opportunity to participate in internal and
external collaborations
» Opportunity for cross skilling and project work
» Access to online and physical library at Garvan
and UNSW
» Leadership program to support career
development
» Application process to join the Faculty

Dr Tatyana Chtanova
Senior Research Officer | Innate and
Tumour Immunology
“Garvan has many world-class
facilities”
Garvan has become one of the
strongest immunology research
centres in Australia which, together
with the establishment of a stateof-the-art two-photon microscopy
facility, has made the Institute a
great place for me to build my own
research group. The Institute’s
greatest assets is its scientifically
and culturally diverse research
community.

The Garvan Institute’s
Total Rewards Program
Health, wellbeing and work/life integration
We see the value in ensuring and supporting the mental health and physical wellbeing of our
staff. Working comes with highs and lows, challenges and stresses; we prioritise equipping our
staff with the skills to manage work well. Garvan supports staff health and wellbeing through
the following vast array of programs and policies:
» A culture that offers high standards of
safety, security and privacy for all staff
» Garvan Wellbeing Ambassador
Program

» A free Employee Assistance Program
(EAP) and confidential counseling for each
staff member and their immediate family
» Health and Wellbeing program that
includes:

» Best practice flexible working
arrangements including:

• Free flu vaccinations

• Time in lieu

• Discounted Health Insurance

• Working remotely

• Discounted acupuncture at our on-site
Wellbeing Centre

• Flexible start and finish times
that help you manage your family
responsibilities and other personal
obligations such as study

• Access to on-site monthly massages
• Discounted gym memberships

Dr Niantao Deng
Research Officer/Bioinformatician | Tumour Progression
Laboratory
“I’ve found the staff here really friendly and helpful”
As a bioinformatician, it’s really exciting to join Garvan
as it gives me the opportunity to access world-class
facilities and a large group of bioinformaticians with
diverse backgrounds and expertise in various fields.
The opportunities for both learning and establishing
collaborations will definitely benefit my career in the future.

Lifestyle discounts
Through our partners and community, Garvan has sourced discounts to assist our staff with
their day to day living:
» 10% discount at local businesses
» Subsidised on-site cafés throughout the precinct
» UNSW student status with access to many UNSW resources including 40% discount on
training

Communication and celebration
Working together, genuinely caring and liking who you work for, understanding what you
do and why you do it, are all huge contributors to staff engagement. That is why Garvan
invests in:
» Quarterly staff meetings with updates on finance, research advances, key policy
changes and Q&A opportunity with our Executive Director
» End of year and quarterly staff awards of excellence
» Service anniversary recognition at 5, 10, 15 years
» Social Club – small annual fee matched by Garvan
• Trivia nights
• Movie nights
• Mini golf
• BBQs
• Christmas party
» Team based fundraising and events

For more information

People & Culture Team
Email: peoplehelp@garvan.org.au Website: garvan.org.au

Of course, all our benefits and rewards have policies and
terms associated with them. You can find more detailed
information on the outlined benefits on the Garvan Institute’s
intranet.
We are committed to adding more rewards and benefits to
Garvan’s Total Rewards program. You will receive periodic
surveys so we can discover what will inspire you to stay, say
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